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Abstract

Purpose: The study aims to provide company managers with a basis for considering the need for company-
specific future skills and deriving suitable and sustainable qualification measures from this in good time.
Findings and Originality: The study aims to identify current needs and anticipate skills gaps. This should
enable companies today to identify and build up the necessary skills of tomorrow. The study can serve as an
impetus for a strategic orientation in the human resources policy of companies. In this way, it makes a
contribution to ensuring competitiveness in the long term and placing the human factor at the center.
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